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  Heartland Presbytery 
Docket 

 

200
th

 Stated Meeting – Tuesday, June 15, 2010 

Hosted by St. Paul Presbyterian Church, Kansas City, MO 

 

Meeting Location: Linwood United Church 

3151 Olive St (at Linwood Blvd.) 

Kansas City, MO 64109 

816-942-3637 

 

COVENANT: 

As the body of Christ, we covenant with God and with each other to affirm our unity in Jesus Christ and share 

Christ’s ministry with others as the Holy Spirit leads us. 

 

 

TO ALL MINISTER MEMBERS AND ELDER COMMISSIONERS:  

 

 No childcare is available at this meeting. 

 The sanctuary is NOT air conditioned so casual summer attire and a refillable water bottle are appropriate 

at this meeting. 

 Parking is on the north sides of both Linwood United Church and Metropolitan Missionary Baptist Church 

– enter from Olive Street by driving south on Olive from 31
st
 Street. See map in packet. 

 All business recommendations requiring action by the body (with the exception of any new business of which we 

were not previously notified) are printed within the docket. 

 Motions for action are printed in Calibri Bold and labeled with an alphabetic letter. 

 Throughout the docket, there are there are numbered documents that are separate documents from the docket and 

available in your packet to download and print.  

 PLEASE PRINT THIS DOCKET as well as any other reports that you wish to have for reference during the 

meeting.  Printed copies of the packet will NOT be available at the meeting. 

 Lunch is available at the church for $7.00 each.  Make checks payable to the church. 

 For the Presbytery Worship Offering, checks should be made payable to Heartland Presbytery. 

 

COVENANT: 

As the body of Christ, we covenant with God and with each other to affirm our unity in Jesus Christ and share 

Christ’s ministry with others as the Holy Spirit leads us. 

 

8:00 a.m.  Registration, Displays and Refreshments Open  
 

8:30    Training for new commissioners 

 

9:00    Convening Activities                                         Moderator Chad Herring 

   Opening Prayer 

 Declaration of a Quorum    

  Approval of the Docket 

 

9:05 Building Community 
 Welcome by Host Church  Rev. James Wilkins 

 First-time Commissioners’ Introductions  
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 Seating of Corresponding Members 

 Announcements for the Good of the Community  

  Committee on Representation  Elder Tom Carlisle 

  Festival of Sharing  Elder Sue Letizia 

  World Communion Sunday Celebration  Rev. Al Zimmerman 

  Presbyterian Urban Ministry Network  Rev. Eric Garbison 

  Others as Time Permits 

    

9:20 Preparing for Worship 
    Joys and Concerns for Prayer during Worship 

 

Please turn off your cell phones, PDA’s and pagers. 
 

9: 30 Worship including the Lord’s Supper and the Necrology Report  
The Rev. Andy Cullen, preaching; Rev. James Wilkins and Rev. Tamara Miller, celebrating the 

sacrament; and the commissioning of our Youth to the Triennium and the 219
th
 General 

Assembly commissioners. Offering: Heartland Presbytery Youth Triennium Fund 

 

11:00  Presentation of the Consent Agenda  Rev. Maryann Farnsworth 

 

DOC #1 A) The Council recommends that Presbytery approve the minutes of the March 22, 

2010, stated meeting of Council.  
 

DOC #2 B) The Council recommends that Presbytery approve the minutes of the April 20, 

        2010, stated meeting of presbytery.  
  

C)  Presbytery Council recommends the Presbytery approve the following locations 

for the Heartland Presbytery Stated Meetings in 2011: 
Saturday, February 12  First, St. Joseph, MO 

Tuesday, April 12   Blue Ridge, Raytown, MO 

Saturday, June 18   Westminster, Ottawa, KS 

Tuesday, September 13  King City, MO 

Saturday, November 12  Northminster, KCMO 

 

D)  The Council recommends that Rev. Heidi Peterson be designated as overture 

advocate for Overtures 67 and 68 and Rev. Jay McKell be designated as 
Heartland’s overture advocate for Overture 30 from the Presbytery of Western 
Reserve. 

Rationale:  The overture that originated from the Session of Grace Covenant was 
adopted by the presbytery and then designated by the Office of the General 
Assembly Stated Clerk as a concurrence to Overture 30 from the Presbytery of 
Western Reserve with additional rationale. 

 

E)  Business Affairs Committee recommends that Council rescind its action of March 

22nd to “approve the Business Affairs’ recommendation to pay ½ of the Heartland 
Presbytery assessment in the amount of $13,896.51.” 
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Rationale:  CPIP filed for bankruptcy and the payment is no longer necessary. 
 

F)  Rev. Ron Patton moves that Heartland Presbytery empower the Business Affairs 

Committee and the Board of Trustees of Heartland Presbytery to negotiate, on 
behalf of Heartland Presbytery, the sale of the property known as the Ruskin 
Heights Presbyterian Church, 11000 Ruskin Way, Kansas City, MO 64134 for a 
minimum of $_________ (an amount not made public but contained in the records 
of the Business Affairs Committee and the Board of Trustees of Heartland 
Presbytery) and that the Trustees of Heartland Presbytery be authorized to 
execute any and all documents to effect such a sale. 

 

   Report of the Stated Clerk 
 

DOC #3 1.  Correspondence was received from the Executive Committee of the Synod of Mid-America: 

   “In regard to the 2009 minutes of Heartland Presbytery, the Committee approved the 

report which emerged from the peer review event as follows: Heartland Presbytery 

Minutes, reviewed by Don Bay and Ed Thompson, recommend that the minutes be 

approved without exception. The minutes were very well done, with considerable 

detail.” 

 

 (This is the fifth straight year Heartland’s minutes have been approved without 

exception.) 

 
2. Resignations have been received from the following persons: 
 

  Betty Miller (WFE) Trinity, Independence Council and Personnel  
  Ginny Kadyk (WFE) Southminster, PVKS COM  
  Carla Hilton (WFE) Pine Ridge, KCMO CPM  
  Connie Young (WFE) Southridge, RP, KS   Nominations 
  Jim Robinson (WMC) Member at Large HPC Board 
  Herb Lewis (WME) Argentine, KCKS  Stewardship 
   By death: 

Henry Dyhouse (WME) Second, KCMO Trustees 
Dick Bush (WME) Village, PVKS  AC for Churches Seeking Dismissal  

G)  Reports from Administrative Commissions 

DOC #4  First, Kansas City, KS 
 

The Administrative Commission assigned to work with First Presbyterian 
Church, Kansas City, Kansas, requests that they be dismissed with 
thanks, effective June 15, 2010. 
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  H) The Stated Clerk recommends the Presbytery receive the statistical report ending 

December 31, 2009, as follows: 
    Change from 12/31/2008 

Members: 20,734 (- 2,659) 
Ministers:       180 (-1) 
Churches:       103 (-3)  
 

    Consent Agenda Vote 
 

10:45  Commemoration of the 200th  
  Presbytery Meeting    Elder Nancy Ehrlich 

 

11:00  Stewardship Division    Elder Don Haring  

 Recognition of Per Capita Fulfillment 2009 

 

11:05 Ecumenical Campus Ministry    Rev. Thad Holcombe 

 

11:20  Board of Pensions    Rev. Doug Kelley 

 

11:30  Committee on Preparation for Ministry  Rev. Glenda Watts 

  

DOC#5 I) The Committee on Preparation for Ministry moves that the Presbytery enroll 

Jennifer Barchi as a Candidate for the Ministry of the Word and Sacrament.  
 

Jennifer is a member of Village Church (Prairie Village, KS) and has completed her 

second year at Austin Theological Seminary.  

 

  A Brief Worshipful Reception of the Candidate Jennifer Barchi 

 

  For Information: 

 

1.)  Daniel Lee Robertson, First, Independence, MO, came before CPM on April 27. 

2010, and was enrolled as an Inquirer.  

2.)  Jennifer Battaglioli came before CPM on May 22, 2010, and CPM approved her 

transfer from the Presbytery of Southern New England to Heartland Presbytery as a 

candidate certified ready to receive a call. Jennifer will soon be transferring her church 

membership to Grace Covenant, Overland Park, KS. 

3.) Molly Dowell Baum met with CPM on June 3, 2010 and CPM certified her ready to 

receive a call pending her completion of one year as candidate on June 20, 2010. Molly 

was successfully examined by the Presbytery of New York City COM on June 8 and 

pending her completion of one year of candidacy approved her for ordination and her call 

to ministry in their midst.  Presbytery of New York City has requested Heartland 

Presbytery ordain Molly Dowell Baum on June 27, 2010, 4:00 p.m. at First, Atchison, 

KS, her home church. Her commission was approved by COM on June 3 and is included 

in their report. 
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11:45 DOC#6 Congregational Development and  
  Redevelopment Division    Rev. Jim Gordon 

  - 2010/2011 Redevelopment Grant Process 
   

12:00 PM ORDER OF THE DAY: LUNCH 

  Grace before the Meal    Rev. James Wilkins 

 

1:00  Presbytery reconvenes with Prayer   Moderator Herring 

 

1:05  Stewardship Division    Elder Mary Jorgenson  

  Recognition of Shared Mission Fulfillment 2009 

 

1: 10  Presbytery Council    Elder Jack Schrimsher 

  Actions from the May 17
th

 Council Meeting  

 

J)  The Council recommends the Presbytery concur with its action that Colonial 

Presbyterian Church be added to the list of those churches subject to the work of the 
Administrative Commission for Churches Seeking Dismissal from the Presbyterian 
Church (USA) established by presbytery on June 16, 2007. 

Rationale: The pertinent wording from the approved description of the Administrative 
Commission elected and empowered by Presbytery on June 16, 2007, is as follows: 

 

“5. Other congregations may be added to this list by vote of the Committee on 

Ministry or the Presbytery Council, or such subcommittees as they may designate, 

according to procedures established by those bodies.” 

 

K)  The Council recommends the Presbytery approve the 2011 Pulpit Supply and 

Additional Services Policy as presented below: 
  

     HEARTLAND PRESBYTERY  
2011 Pulpit Supply and Additional Services Policy 

 
In an effort to help and support the churches within our presbytery, the Committee on Ministry, as an agent 
of support for Heartland Presbytery, and in accordance with G-11.0502f will counsel and provide a list of 
pastors who are qualified to fill the pulpit where there are vacancies.  This list can also be used by 
churches/sessions with regular pastoral care, but need single Sunday pulpit supply.   
 
The Committee on Ministry shall provide a list of persons who are minister members of the Presbytery*, 
have been authorized to preach, or have been trained and commissioned by the Presbytery to supply vacant 
pulpits.  While Presbyterian Elders as well as ministers of other denominations may be available and willing 
to preach, they must first be authorized to do so by the Committee on Ministry on behalf of the Presbytery 
to fill any pulpit on a regular basis.  In an emergency situation where a previously authorized preacher is not 
able to serve on a given Sunday or time of worship due to health, weather, or other emergency 
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circumstances, an elder of that congregation may lead worship and deliver a message or sermon without 
prior authorization, for that Sunday only. 
 
Recognized minister members of the Presbytery, trained Commissioned Lay Pastors, and Candidates under 
care of the Presbytery (who have been approved by the CPM to preach) may, upon request and consent of 
COM, be added to the Presbytery’s Pulpit Supply List.   
 
Presbyterian Elders, PC(USA) Ministers who are not members of Heartland Presbytery and ministers of 
other denominations shall meet the following requirements before being added to the Presbytery’s Pulpit 
Supply List in order to fill vacant pulpits: 
 
 - Meet with a representative of COM to assess theology, understandings of Presbyterian government, and 
their reasons for wanting to be included on the Pulpit Supply List.  
 
- Provide a statement of faith and a biographical statement, a sample sermon in manuscript form that 
includes an outline of the exegetical method used to move from the biblical text(s) to sermon. 
 
- Sign the Sexual Misconduct Self Certification Form (attached), and be subject to any background/reference 
checks that may be required of minister members of the Presbytery. 
 
In addition, ministers from other denominations shall be required to present evidence of a baccalaureate 
degree from an accredited college or university and of a theological degree from an institution acceptable to 
the Presbytery. 
 
COM shall regularly review those on the Pulpit Supply List, and distribute an updated list to the Presbytery 
on the webpage, www.heartlandpby.org/pulpitsupply, as changes are made.  A hard copy can be provided if 
needed. 
 
Those interested in being on the Pulpit Supply List should contact the COM Moderator. 
 

2011 Suggested Minimum Honorarium Schedule 
 
Churches are expected to provide an honorarium plus mileage for pulpit supply and moderating sessions.  
The following schedule lists the COM suggested minimum honorariums: 
 
           Single Service  Multiple Services/Yoked Churches  
Ministers of Word & Sacrament   $100    $125  
Seminary Students     $85     $105  
Elders       $85     $105  
Moderate Session meeting   $50 
Wedding     $150  
Funeral     $125  
Plus travel expenses @ current IRS rate.  
 
Our Pulpit Supply List can be found on the presbytery’s web site: www.heartlandpby.org/pulpitsupply  

http://www.heartlandpby.org/pulpitsupply
http://www.heartlandpby.org/pulpitsupply


DOC #0 
 Heartland Presbytery Stated Meeting 

June 15, 2010 
Page 7 of 19 

 
Feedback 
 
Congregations/Supply Preachers – COM wants to know about your church’s pulpit supply experience; 
including ideas for strengthening the pulpit supply ministry and process.  Your confidential feedback can be 
emailed to the Executive Presbyter at execpres@heartlandpby.org 
 
*Note: Minister members of the Presbytery can also be requested to serve communion, baptize children 
and adults, ordain/install new officers, conduct funerals and weddings. 
 
(Policy adopted by COM, April 8, 2010) 
(Approved by Council, May 17, 2010) 
(Updated annually to reflect IRS mileage rates) 

 

******************************** 

     

 L) The Council recommends the Presbytery approve the revised position descriptions 

for the Stated Clerk, the Associate Executive Presbyter for Congregational Vitality, and 
the Executive Presbyter as follows: 

 

Appendix 4A – Stated Clerk Description 
Heartland Presbytery  
Presbyterian Church (U.S.A.)  
Position Description for Stated Clerk  
Title: Stated Clerk  
Theology of Employment: Implicit in Christian theology are certain basic assumptions about persons which 
should be taken into account in the Church’s employment practices if the Church is to be faithful to its best 
insight. Heartland Presbytery’s full statement of its Theology of Employment is in Section I of the Employee 
Handbook. 
 
Mission: The mission of Heartland Presbytery is to covenant with God and with each other to affirm our 
unity in Jesus Christ and share Christ’s ministry with others as the Holy Spirit leads us. (Covenantal Values 
Adopted September 18, 2007). Specifically these covenantal values cover the following six themes: 
proclamation of the gospel in word and deed; celebration of member’s various gifts; Christian respect; 
mutual prayer support; empowerment for ministry and mission; and active stewardship. The Stated Clerk 
supports this mission by serving as the principle interpreter of constitutional and judicial matters for 
Heartland Presbytery and maintaining the rolls, records and minutes.  
 
Supervision: This position is elected by the body of Heartland Presbytery to a three-year term. The position 
is ½ of full-time. With regard to the performance of the duties of the elected office of the Stated Clerk which 
are prescribed by the Book of Order, this position shall be accountable to the Presbytery through the 
Council and supervised by the Council’s Personnel Committee. With regard to the performance of all other 
administrative functions or duties for which s/he is employed and compensated by Heartland Presbytery, 
the Stated Clerk is a member of the staff and shall be accountable to the Presbytery through the Council and 
its Personnel Committee and supervised by the Executive Presbyter.    
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Responsibilities:  

In Heartland Presbytery, an entity of the Presbyterian Church (USA), the primary responsibility of each 
position is to exemplify Christ, who is the Head of the Church. This is accomplished through the following 
demonstrated behaviors:  
• we are courteous in all encounters and treat everyone with dignity  
• we maintain a positive attitude toward all people, issues, and situations  
• confidentiality is maintained at all times  
• we commit to being an active and supportive team member both inside and external to the Presbytery 
office.  
• we promote cooperation and understanding within the Presbytery office and with external contacts,  
• we are committed to continuous improvement, looking for better, faster, less costly or more efficient 
ways of doing things  
• working at establishing a professional rapport and good working relationship with others  
• we strive for honest, open and fair interactions with others  
 

The particular responsibilities of the stated clerk shall include: 
1. To record accurately the transactions of the governing body and preserve the records carefully.  
2. To keep accurate rolls of membership and attendance for the Presbytery.  
3. To conduct all official correspondence for Heartland Presbytery.  
4. To prepare the Council and Presbytery Dockets in consultation with the Moderator of Presbytery, the 
Moderator and Vice-Moderator of Council, and the Executive Presbytery as well as other elected individuals 
and staff members as needed and present it to Council for approval.  
5. Provide appropriate support to the Moderator of the Presbytery by collaborating with Church Order and 
Listening Division as well as the Executive Presbyter.  
6. To be a secretary to Council.  
7. To fulfill the constitutional responsibilities of the elected office of stated clerk in the judicial process and 
to engage in other duties related to judicial process as a staff member at the direction of Heartland 
Presbytery.   
8. To advise members of Heartland Presbytery regarding constitutional matters.  
9. To participate in staff meetings as instructed by the Executive Presbyter. 
10. To be responsible for other administrative or programmatic responsibilities as mutually agreed by the 
Clerk, the Council on the recommendation of its Personnel Committee, and the Executive Presbyter. 
Currently these duties include serving as staff resource to Church Order and Listening and the Committee on 
Representation.  
11. To supervise the work of the church historian per the manual of operations (MOO 4.7).   
12.  To work with the parliamentarian (MOO) 4.8.  The Stated Clerk is also be eligible to serve as the 
parliamentarian (MOO 5.3) 
13.  In consultation with the moderator of Presbytery, to provide leadership to the Presbytery with regard 
to conflict of interest issues.  (MOO 7.7) 
 

Relationships  
1.  To work with the Presbytery staff, elected officials and other Presbytery leadership in the development, 
implementation and coordination of the Presbytery goals and programs 
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2.   Be available in consultation with the Executive Presbyter to assist with Synod and General Assembly 
responsibilities.  
 
Evaluation:  There is an annual review and evaluation of performance in relationship to the position 
description by Presbytery Council’s Personnel Committee. A comprehensive review shall be conducted by 
the Presbytery Council Personnel Committee during the final year of an elected term.  

Term: The Stated Clerk shall be elected to a three year term commencing on January 1st of a given year.  The 
election of the Stated Clerk shall be accomplished through the appointment of an ad hoc search committee.  
The ad hoc search committee shall consist of two members named by the Personnel Committee, two 
members named by the Committee on Nominations, one member of Presbytery Council named by the 
Council Moderator, and two at-large members from Heartland Presbytery named by the Moderator of 
Presbytery. The search committee shall solicit applications from interested elders and Ministers of Word 
and Sacrament and make a report and recommendation to the Committee on Nominations no later than 
their October meeting so that Presbytery can act on a recommendation from the Committee on 
Nominations and elect a Stated Clerk at the Stated Meeting of Presbytery in November. This process shall 
also be used in the event that there is a need to fill an unexpired term of the office of Stated Clerk.  

**************************** 
 

Appendix 5 - Associate Executive Presbyter 
HEARTLAND PRESBYTERY 
PRESBYTERIAN CHURCH (USA) 
POSITION DESCRIPTION 
TITLE: ASSOCIATE EXECUTIVE PRESBYTER FOR CONGREGATIONAL VITALITY  
 
THEOLOGY OF EMPLOYMENT: Implicit in Christian theology are certain basic assumptions about persons 
which should be taken into account in the Church’s employment practices if the Church is to be faithful to 
its best insight. Heartland Presbytery’s full statement of its Theology of Employment is in Section I of the 
Employee Handbook. 

Mission: The mission of Heartland Presbytery is to covenant with God and with each other to affirm our 
unity in Jesus Christ and share Christ’s ministry with others as the Holy Spirit leads us. (Covenantal Values 
Adopted September 18, 2007). Specifically these covenantal values cover the following six themes: 
proclamation of the gospel in word and deed; celebration of member’s various gifts; Christian respect; 
mutual prayer support; empowerment for ministry and mission; and active stewardship. 

The Associate Executive Presbyter for Congregational Vitality supports this mission by engaging and 
empowering the ministry, mission, revitalization, and growth of the congregations of Heartland Presbytery 
and affirming and strengthening that ministry for all generations of the church. 

 SUPERVISION: This position is elected by the body of Heartland Presbytery and is accountable to Heartland 
Presbytery through the Executive Presbyter and the Personnel Committee of the Presbytery Council.  
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RESPONSIBILITIES: 

In Heartland Presbytery an entity of the Presbyterian Church (USA), the primary responsibility of each 
position is to exemplify Christ, who is the Head of the Church. This is accomplished through the following 
demonstrated behaviors:  
• we are courteous in all encounters and treat everyone with dignity  
• we maintain a positive attitude toward all people, issues, and situations  
• confidentiality is maintained at all times  
• we commit to being an active and supportive team member both inside and external to the Presbytery 
office.  
• we promote cooperation and understanding within the Presbytery office and with external contacts,  
• we are committed to continuous improvement, looking for better, faster, less costly or more efficient 
ways of doing things  
• working at establishing a professional rapport and good working relationship with others  
• we strive for honest, open and fair interactions with others  
 

The particular responsibilities of the Associate Executive Presbyter for Congregational Vitality shall include:  
A. Primary Responsibilities  
1. To be a pastoral link among congregations and between the congregations and the presbytery, including 
but not limited to visiting no fewer than two Sundays a month at the various churches of Heartland 
Presbytery with the possibility of preaching on those Sundays.  
2. To support and encourage revitalization, growth and new church development within Heartland 
Presbytery.  
3. To oversee and work with the Heartland Presbytery Resource staff in providing the best resources, 
events, and ideas appropriate for all levels of church with specific needs in Christian Education and Youth 
Ministry.  
4. To interpret the vision and mission of Heartland Presbytery and the larger Church in the congregations.  

 

B. Other Responsibilities  
1. To participate in staff meetings and staff retreats at Presbytery and when appropriate at the Synod and 
General Assembly level.  
2. To work in collegial relationship with the Executive Presbyter suggesting creative ideas and solutions to 
situations presented.  
3. To participate in the planning and coordination of Presbytery’ s ministry and mission as well as building a 
team approach to ministry working with members, officers, and staff of Presbytery.  
4. To staff various committees within Heartland Presbytery including but not limited to Congregational 
Development and Redevelopment and Congregational Ministries Divisions.  
5. To share responsibility with the Executive Presbyter as a pastor to the pastors.  
6. To undertake additional duties as assigned by the Executive Presbyter in consultation with the Council’s 
Personnel Committee.  
7. To be available, in consultation with the Executive Presbyter, to assist with Synod and General Assembly 
responsibilities.  
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RELATIONSHIPS:  

 Work with other Presbytery staff in the development, implementation, and coordination of the 
Presbytery visions, goals and programs.  

  Be available in consultation with the Presbytery Executive, to assist with Synod and General 
Assembly responsibilities. 

  Consult, coordinate, and oversee the needs, ideas, and goals of the Heartland Presbytery Resource 
Center and its director.  

 
EVALUATION: There shall be an annual review and evaluation of performance in relationship to the position 
description. Evaluation shall be by Presbytery Council’s Personnel Committee and the Executive Presbyter. 
There shall also be a comprehensive review and evaluation at least every five years.  
 

TERM: This person is elected as a full time exempt employee for an indefinite term and is subject to 
termination in accordance with the Personnel Policies of Heartland Presbytery.  

************************** 

Appendix 6 - Executive Presbyter 
HEARTLAND PRESBYTERY  
PRESBYTERIAN CHURCH (U.S.A.)  
POSITION DESCRIPTION FOR EXECUTIVE PRESBYTER  
TITLE: EXECUTIVE PRESBYTER  
 
THEOLOGY OF EMPLOYMENT: Implicit in Christian theology are certain basic assumptions about persons 
which should be taken into account in the Church’s employment practices if the Church is to be faithful to 
its best insight. Heartland Presbytery’s full statement of its Theology of Employment is in Section I of the 
Employee Handbook. 

MISSION: The mission of Heartland Presbytery is to covenant with God and with each other to affirm our 
unity in Jesus Christ and share Christ’s ministry with others as the Holy Spirit leads us. (Covenantal Values 
Adopted September 18, 2007). Specifically these covenantal values cover the following six themes: 
proclamation of the gospel in word and deed; celebration of member’s various gifts; Christian respect; 
mutual prayer support; empowerment for ministry and mission; and active stewardship. 

The Executive Presbyter supports this mission by serving as a pastor to pastors and church professionals 
who are a part of Heartland Presbytery; by serving as a leader who partners with and inspires Heartland 
Presbytery to discern, interpret and implement Christ’s mission; by serving as the chief administrator and 
head of staff for the Presbytery office. 
  
ACCOUNTABILITY: The Executive Presbyter is accountable to the Heartland Presbytery through the Council’s 
Personnel Committee for Presbytery responsibilities, and to the Synod  
Council through the Synod Executive when performing Synod responsibilities. 
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RESPONSIBILITIES:  
In Heartland Presbytery an entity of the Presbyterian Church (USA), the primary responsibility of each 
position is to exemplify Christ, who is the Head of the Church. This is accomplished through the following 
demonstrated behaviors:  
• we are courteous in all encounters and treat everyone with dignity  
• we maintain a positive attitude toward all people, issues, and situations  
• confidentiality is maintained at all times  
• we commit to being an active and supportive team member both inside and external to the Presbytery 
office.  
• we promote cooperation and understanding within the Presbytery office and with external contacts,  
• we are committed to continuous improvement, looking for better, faster, less costly or more efficient 
ways of doing things  
• working at establishing a professional rapport and good working relationship with others  
• we strive for honest, open and fair interactions with others  
The particular responsibilities of the Executive Presbyter include: 
 
A. Primary Responsibilities  
1. To provide pastoral support to the congregational leadership of Heartland Presbytery.  
2. To interpret to the churches of the Presbytery a spiritual vision for the Presbytery and its members.  
3. To staff the Presbytery Council and determine appropriate staff for its committees and the Presbytery’s 
divisions and ecclesiastical committees.  
4. To supervise the Presbytery’s program staff.  
5. To coordinate with the appropriate persons the oversight of the business affairs of the Presbytery.  
6. To support and encourage the programmatic ministry of Heartland Presbytery.  

B. Other Responsibilities  
1. To be the spokesperson for the Presbytery to all media.  
2. To serve as a representative to ecumenical and community organizations when appropriate.  
3. To attend other governing body meetings, such as Synod, ,(this area deleted the Synod council, the Synod 
staff meeting, General Assembly Staff meetings) and the General Assembly when appropriate.  
4. To coordinate the work of the Synod and General Assembly agency staff functioning within the 
Presbytery.  
5. To serve as a member of Synod’s Executive Forum.  
 

RELATIONSHIPS: Work with the Presbytery staff in the development, implementation and coordination of 
the Presbytery goals and programs.  
 

EVALUATION: There is an annual review and evaluation of performance in relationship to the position 
description by Presbytery Council’s Personnel Committee.  
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TERM: This person is hired as a full time exempt employee for an indefinite term, subject to termination in 
accordance with the Personnel Policies of Heartland Presbytery.  
 

Revised 10/19/05 (from 10/15/03 version) 

************************** 

M)  The Council recommends that Presbytery approve the following amendments to 

the Heartland Presbytery Employee Handbook as follows :    

Section III. E.   page 11 
 
 Part-time employees are those who are employed to work less than 37.5 hours in a 

workweek.  If they are not temporary, and are employed at least 20 hours a week, 
they are eligible for the following on a pro rata basis. 

 
Section III. G. 3 a.  
 
 Staff are evaluated on an annual basis by their supervisor, in consultation with the 

Executive Presbyter.  Three members of the Personnel Committee and the Synod 
Executive (or designee) evaluate the Executive Presbyter.  Three members of the 
Personnel Committee evaluate the Stated Clerk.  Three members of the Personnel 
Committee and the Executive Presbyter evaluate the Associate Executive. The 
Personnel Committee of Presbytery Council is responsible for conducting the 
annual evaluation of the Executive Presbyter, the Stated Clerk, and the Associate 
Executive Presbyter. 

 
Section III. H. 7    Continuation of Healt h Insurance (COBRA)             page 17 
     BECOMES 
   Continuation of Health Plan  
 
Employees enrolled in the group health insurance plan PC (U.S.A.) Board of Pensions Major 
Medical Plan at the time of separation are allowed to may continue with the plan according to 
applicable state and federal laws plan procedures and applicable law.  
 
 
Section III. M.     HEALTH INSURANCE                  page 19 

BECOMES         MEDICAL PLAN  
 
 
Section III. Q. 1  Parental Leave.                 Page 21 
 

a. All permanent full -time employees may take up to 60 days leave at 75% salary and if 
applicable, housing allowance or 90 days at 60% salary if applicable housing 
allowance for birth, adoption, or guardianship of a  
child.  Parental leave can run concurrent with a medically certified disability.  A 30 -
day notice must be given in writing for approval by the employeeôs supervisor in 
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consultation with the Executive Presbyter. The leave must be taken directly 
proceeding preceding or within twelve months of the birth or placement of a child.  If 
spouses are employed by the same employer and wish to use this benefit, their 
aggregate paid leave is limited to three months. 

      
Section III. R. 3.  
 

a.  Whether the duty is voluntary or involuntary é 
i. 
ii.  
iii.  
iv. 

 
a. b.   Failure to report for employmenté             page 24 
b. c.   A person who is hospitalized or convalescingé 

 
AA.  FRAUD POLICY                    page 31 
 
 3. Administration  
 

The Executive Presbyter is responsible for the administration, revision, interpretation, 
and application of this policy.  The policy will be reviewed annually and revised as 
needed by the Personnel Committee for approval by Presbytery. 

 
 3. Policy 
 

a.    The Executive Presbyter is responsible for the detection and prevention of fraud, 
misappropriation, and other irregularities.   Fraud is defined as the intentionalé 

 
 5  4 .  Actions Constitution Fraud                 page 32 
 
 6 5.  Other Irregularities  
 
 7 6 .  Confidentiality.  
 

The Executive Presbytery treats all information  any all egations of frau d  received 
confidentiallyé 

 
  8 7.  Reporting Procedures 
 

******************************** 

N)  The Council recommends the following changes to the Manual of Administrative 

Operations to the Presbytery for a first reading: 
 
**That Section 4.5 STATED CLERK  be replaced in its entirety in the following manner: 
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The Stated Clerk shall be nominated initially by a search committee established by the Presbytery for that 
purpose, shall be elected by the Presbytery, and shall serve a three-year term beginning on January 1.  The 
Stated Clerk may upon nomination by the Nominating Committee and election by the Presbytery 
subsequently serve one or more additional three-year terms. 
 
The Stated Clerk shall be elected to a three year term commencing on January 1 of a given year. The 
election of the Stated Clerk shall be accomplished through the appointment of an ad hoc search committee.  
The ad hoc search committee shall consist of two members named by the Personnel Committee, two 
members named by the Committee on Nominations, one member of Presbytery Council named by the 
Council moderator, and two at-large members from Heartland Presbytery named by the Moderator of 
Presbytery.  The search committee shall solicit applications from interested elders and Ministers of Word 
and Sacrament and make a report and recommendation to the Committee on Nominations no later than 
their October meeting so that Presbytery can act on a recommendation from the Committee on 
Nominations and elect a Stated Clerk at the Stated Meeting of Presbytery in November.  This process shall 
also be used in the event that there is a need to fill an unexpired term of the office of Stated Clerk. 
 

1. **That Section 5.1 be amended by the addition of the underlined portions below: 
 
Presbytery shall employ such staff as necessary to carry out its ministry.  All executive and administrative 
staff positions shall be filled in accordance with the principles of participation and representation and 
following procedures set out in the Heartland Presbytery Employee Handbook.  All staff positions in 
Heartland Presbytery are accountable to the direction and supervision of the Executive Presbyter as the 
head of Staff.  Staff positions shall include, but shall not be limited to, the following: 
 
EXECUTIVE PRESBYTER (EP) 

ASSOCIATE EXECUTIVE PRESBYTER FOR CONGREGATIONAL NURTURE (AEP) 

STATED CLERK (with respect to all duties not constitutionally prescribed to the elected office of Stated Clerk) 
 

EXECUTIVE ADMINISTRATIVE ASSISTANT AND OFFICE MANAGER 

ADMINISTRATIVE ASSISTANT FOR CONGREATIONAL NURTURE 

FINANICAL ADMINISTRATOR 

RESOURCE DIRECTOR FOR CHRISTIAN EDUCATION 

ASSISTANT TO THE OFFICE MANAGER 

EXECUTIVE DIRETOR OF COMMUNITY OUTREACH FOR THE HAROLD THOMAS CENTER 
 
 

2. **That Section 7.7 (under CONFLICT OF INTEREST POLICY) be amended by the addition of the 
underlined portion below: 
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In the event that it is not entirely clear that a conflict of interest exists, the individual with the potential 
conflict shall disclose the circumstances to the Stated Clerk and the Moderator of Heartland Presbytery who 
shall determine whether a conflict of interest exists. 
 

***************************** 
   Business Affairs    Elder Bond Faulwell 

  Financial Reports  

 DOC# 7  Statement of Activities ending 4/30/2010    

 DOC# 8  Statement of Financial Position ending 04/30/2010 

 DOC# 9  Per Capita and Shared Mission Giving Report ending  4/30/2010  

 DOC# 10   2011 Per Capita and Mission Budgets- First Reading for Questions or Concerns   

 

1:40 DOC# 11 Report of the Executive Presbyter    Rev. Charles Spencer 

 

1:50  Committee on Nominations    Rev. Kimby Young 

 

Racial designation: (A) Asian (B) Black (H) Hispanic (N) Native American (W) White  

Gender: (M) Male (F) Female  

Ecclesiastical classification: (C) Clergy (E) Elder (L) Layperson (HR) Honorably Retired  

(CLP) Commissioned Lay Pastor  

Other designation: (Y) Youth (D) Disabled (YAD) Youth Advisory Delegate  

(1) or (2) reference to terms served  

 

O) The Committee on Nominations moves the following persons be elected to serve in 

Heartland Presbytery:  
 
Ordination Examination Readers: 
Primary:       
Elder Cheryl Keimig (WFE) Parkville, MO 
Rev. Donna Chavez (WFC) Argentine, KCK and Southridge, Roeland Park, KS 
Rev. Doug Sprouse, HR (WMC)  
Rev. Glenda Watts (WFC) Member at Large 
Alternates: 
Rev. Bo Burgener (WMC) PCOS, Overland Park, KS 
Rev. John Williams, HR (WMC)   
 
Presbytery Council: 
Class of 2011 – Elder Vera Phillips (1) BFE) St. Paul Presbyterian, Kansas City, MO  
Class of 2011 - Clergy __________________ 
 
Presbytery Board of Trustees: 
 Class of 2011 – Elder  _________________  
 
Church Order and Listening Division:  

Class of 2012 – Elder  _________________  
 
Committee on Ministry:  
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Class of 2010 – Elder  __________________ 
Class of 2012 –  
Donald Nimmer (1) ME, First Presbyterian, Warrensburg, MO 
Craig Gibson (1) WME, First Presbyterian, Albany, MO 

 
Committee on Preparation for Ministry:  

Class of 2010 – Elder  _________________  
Class of 2011 – Max Penner (1) WME, Second Presbyterian, Kansas City, MO 
Class of 2012 – Bo Burgener (2) WMC, Presbyterian Church of Stanley, Overland Park, KS  

 
Committee on Representation:  

Class of 2012 – Dave Carlson (1) WMC, First Presbyterian, Independence, MO  
Class of 2012 – Youth  _________________  

 
Congregational Development and Redevelopment Division:  

Class of 2012 –Elder  _________________  
Class of 2010 – Clergy  _________________  

 
 
Congregational Ministries Division:  

Class of 2011 – Elder  _________________  
Class of 2011 – Clergy  _________________  
Class of 2012 – Robert Dahlgren (1) WMC, First Presbyterian, Albany,/King City 

Presbyterian, King City, MO            
 
Mission & Social Justice Division:  
Class of 2010 – Clergy __________________  
Class of 2011 – Clergy __________________  
Class of 2012 – Clergy _ _________________ 
 
Worship & Fellowship:  
 Class of 2010 – Elder _________________  
Class of 2011 – Clergy _________________  
 
Stewardship and Mission Division:   
Class of 2011 – Elder  _________________  
Class of 2010 – Tim Soule (1) WMC, Westminster Presbyterian, Ottawa, KS  
 
Sexual Misconduct Response Panel:  
Class of 2012 –  
Donald Nimmer (1), ME, First Presbyterian, Warrensburg, MO  
Judy Lewis (1) WFE, First Presbyterian, Independence, MO  

 

 

 

2:00  Mission and Social Justice  
  Ministries Division    Rev. Al Zimmerman 
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  Maya Quiche Trip    Elder Jane Piper 

 DOC 12 Thawke Village Support-A-Nurse Opportunity    Rev. Al Zimmerman 

  Peacemaking     Rev. Kirk Perucca 

     

2:30  Committee on Ministry    Rev. Chris Herring 

DOC 13        P) Grant permission to moderate session and approve the terms of call between 

United Christian & Presbyterian Church, Lawson, MO, and Rev. Mary Jean Bird, 
Pastor.   Terms as follows: 

 
           Salary     $23,700.00 
 Housing     $13,800.00 
 Full Board of Pension   $11,812.50 
 SECA Reimbursement Allowance $  2,868.75 
 Travel & Auto Exp Reim.   $  1,500.00 
  (IRS rate per mil for actual mileage documented) 
 Professional Expenses   $     500.00 
   (books, supplies, vestments, dues, subscriptions, etc) 
 Approved Continuing Ed. Reim.  $  1,000.00 
 Vacation:  4 weeks (4 Sundays) plus 2 weeks for Approved  
 Study Leave (2 Sundays).  All time off to be coordinated through Board/Session 

 All reasonable moving costs from Plymouth, MI to Lawson, MO will be reimbursed 
with prior approval. 

 Starting Date:  July 1, 2010  
 Congregational Meeting Date:  May 16, 2010 at noon 
                        

DOC 14 Q). Approve the transfer of membership from Winnebago Presbytery of Rev. Timothy  

     Fulop, Professor of Religion, Dean of the College and VP of Academic Affairs,  

     William Jewell College. 

 

DOC 15 R) Grant permission to moderate session and approve the terms of call between Rev. 

Paul Rock and Second Presbyterian Church, Kansas City, MO. Terms of call as 
follows: 

Salary $53,500 
Housing   35,000   
Full BOP                                           28,161 
FICA substitute                         6,770 
Cell phone allowance   900 
Expense allowance                          5,000 
Moving allowance                          18,000 
4 weeks vacation  
Start date: August 1, 2010 
Congregational Meeting: June 6, 2010 
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S) Grant the status of Honorably Retired to the Rev. Phillip J. Truesdale, effective  

     September 30, 2010.  He will be on Sabbatical beginning July 1 with the Colonial  

Presbyterian Church paying full compensation and Board of Pensions benefits until 

his retirement date. Action approved at a congregational meeting on May 30, 2010. 

 

T) Grant the status of Pastor Emeritus to the Rev. Clayton A. Cook at John Knox    

Presbyterian Kirk, Kansas City, MO. Action approved at a congregational meeting 

on May 16, 2010.  

  

  For Information:  

 DOC 16 Report from the Committee on Ministry 
 

  New Business (if any) 

 

3:00 Adjourn with Prayer  Moderator Herring 
 

NEXT STATED MEETING OF HEARTLAND PRESBYTERY:  

Saturday, September 18, 2010 at 9:00 a.m.  

Kaw Prairie Community Church 

9421 S. Meadowview, Lenexa, KS  

(Northwest Corner of Prairie Star Parkway (95
th

 Street) and K-7) 

 

 

 

 

 

 

 

PLEASE PRAY FOR: 

 

Our Youth and their sponsors as they travel and attend 

Presbyterian Youth Triennium 

Purdue University 

July 20-24, 2010 

 

and 

 

Our 219
th

 General Assembly Commissioners 

Minneapolis, MN 

July 3-10, 2010 


